
Future Leader of the Year 
Engineering Consultancy 

Assessment Criteria 
Each question will be scored out of a maximum of 10 points. Entrants are encouraged to provide 
comprehensive and detailed responses.  

Entries should demonstrate: 

• Emerging leadership
Evidence of leadership behaviours, responsibility or influence beyond formal role or seniority.

• Impact to date
Clear examples of how the nominee has already delivered positive outcomes for their
organisation, clients or teams.

• Innovation and mindset
Demonstrated ability to think differently, improve ways of working, or respond creatively to
challenges.

• Future potential
A clear trajectory showing how the nominee is likely to shape the future of engineering
consultancy.


